
 

 

 



 

 

 

 
Rajya Sabha passes Epidemic Diseases Amendment Bill, 2020 to 
protect healthcare workers 

 
On September 19, 2020, the Centre implemented the Epidemic Diseases 

(Amendment) Ordinance 2020 to amend the Epidemic Diseases Act, 1897 in 

order to provide protection to health care service personnel, their living 

premises as well as their workplaces against any violence during the course of 

a pandemic. 

 

The legislation intends to make sure that there is an attitude of zero tolerance 

towards violence against people working in the healthcare sector. The service 

personnel who will be protected under the new legislation include public and 

clinical healthcare service providers such as doctors, nurses, paramedical 

workers and community health workers; any other persons empowered under 

the act to take measures to prevent the outbreak of the disease or spread 

thereof; and any persons declared as such by the state government. 

 
Centre introduced three labour bills in Lok Sabha 

 

 
On September 19, 2020, the Ministry of Labour and Employment introduced 

following three labour bills in the Lok Sabha (i) Industrial Relations Code, 

2020, (ii) Code on Occupational Safety, Health & Working Conditions Bill, 

2020 (iii) Social Security Code, 2020.   

 

It is understood that once enacted, the aforesaid codes will give flexibility to 

firms in hiring and firing, in closing units, reduce trade union influence in 

companies, and pave way for state level labour reforms. This will also expand 

the social security net for a segment of the informal workers, especially the gig 

and platform workers. 

 
Online renewal of license under Contract Labour (Regulation and 
Abolition) Act, 1970 ("CLRA") in Telangana 

 
On September 17, 2020, the Government of Telangana in order to enhance 

ease of doing business in the state granted exemption from the applicability of 

Section 13(3) of the CLRA read with Rules 29(1) and 29(2) of the Telangana 

Contract Labour (Regulation and Abolition) Rules, 1971 and implemented 

automatic non-discretionary deemed renewal of license through online system,  

 

without the requirement of filing of application for renewal, subject to payment 

of fee prescribed by the Government from time to time, within the time 

prescribed. 

 
Employee State Insurance Corporation ("ESIC") issues instructions 
for submission of claims for unemployment benefit 

 
On September 17, 2020, ESIC issued instructions for submission of claims by 

the affected workers to claim relief under recently expanded Atal Beemit 

Kalyan Yojna in which relief is to be paid to those ESI members who lost their 

job. Claims to get the relief can be made online at website www.esic.in along 

with submission of the physical claim with an affidavit, photocopy of Aadhaar 

card and bank account details to the designated ESIC branch office by post or 

in person. 

 
Extension of date of online payment of Labour Welfare Fund by 
Maharashtra 

 
On September 15, 2020, the Government of Maharashtra further extended the 

last date for payment of online Maharashtra labour welfare fund contribution 

for the month of June 2020 till September 30, 2020. 

 
RPFC (legal) cautions RPFO's from freezing accounts at unlimited 
value for non-appearance of employers 

 

On September 14, 2020, the Regional Provident Fund Commissioner (RPFC) 

(Legal) I issued an advisory to Regional Provident Fund Officers (RPFO) / 

Additional RPFO's holding enquiries under Section 7A of the Employees 

Provident Funds and Miscellaneous Provisions Act, 1952 that the value of 

property attached or freezing of bank accounts of an employer for non-

appearance cannot be more than the fine that can levied under law. The orders 

of attachment should state the amount against which such an attachment order 

is passed. 

 
Stipend to Apprenticeship 
 

 

On September 14, 2020, the Ministry of Skill Development and 

Entrepreneurship listed out the stipend payable to all categories of apprentices  

http://www.esic.in/


 

 

 

 

 

including trade apprentices which have been revised in September 25, 2019. 

The minimum stipend is based on educational and technical qualification 

requirement, prescribed in curricular of respective trades: (a) School pass-outs 

(class 5th – class 9th) – INR 5000/- per month; (b) School pass-outs (class 

10th) – INR 6000/- per month; (c) School pass-outs (class 12th) – INR 7000/- 

per month; (d) National or state certificate holder – INR 7000/- per month; (e) 

Technician (vocational) apprentice  or vocational certificate holder or 

sandwich course (students from diploma institutions) – INR 7000/- per month; 

(f) Technician apprentices or diploma holder in any stream or sandwich course 

(students from degree institutions) – INR 8000/- per month; (g) Graduate 

apprentices  or degree apprenticeship or degree in any stream – 8000/- per 

month and (h) skill certificate holder – stipend as per his/her educational 

qualifications (minimum INR 5000/- per month). 

 
The Factories (Himachal Pradesh Amendment) Act, 2020 
 

 

On September 9, 2020, the Government of Himachal Pradesh approved the 

amendments in the Factories Act, 1948 vide Factories (Himachal Pradesh 

Amendment) Ordinance, 2020 dated July 9, 2020 which now stands repealed 

and replaced with the Factories (Himachal Pradesh Amendment) Act, 2020. 

 
The Industrial Disputes (Himachal Pradesh Amendment) Act, 2020 
 

 

On September 9, 2020, the Government of Himachal Pradesh approved the 

amendments in the Industrial Disputes Act, 1947 vide Industrial Disputes 

(Himachal Pradesh Amendment) Ordinance, 2020 dated July 9, 2020 which 

now stands repealed and replaced with the Industrial Disputes (Himachal 

Pradesh Amendment) Act, 2020. 

 
The Contract Labour (Regulation and Abolition) Himachal Pradesh 
Amendment Act, 2020 

 

On September 9, 2020, the Government of Himachal Pradesh approved the 

amendments in the CLRA vide Contract Labour (Regulation and Abolition) 

Himachal Pradesh Amendment Ordinance, 2020 dated July 9, 2020 which now 

stands repealed and replaced with the Contract Labour (Regulation and 

Abolition) Himachal Pradesh Amendment Act, 2020. 

 

 
 
 

Chandigarh Government issued amendment in the Industrial 
Employment (Standing Orders) Chandigarh Rules, 1948 

 

Chandigarh Administration vide notification dated July 23, 2020 (published in 

the official gazette on September 8, 2020 and made available in the official 

gazette recently) amended the Industrial Employment (Standing Orders) 

Chandigarh Rules, 1948 ("IESO Rules"). Following are the amendments 

made in IESO Rules: 

 

✓ After Rule 3 of IESO Rules, the Rule 3A shall be inserted, namely: "(3A) 

No employer of an industrial establishment shall convert the posts of the 
permanent workmen existing in his industrial establishment as fixed term 

employment." 

 

✓ Rule 5 of IESO Rules prescribes the particulars of workmen to be provided 

in standing orders. In Rule 5 after sub-rule 6 a new category as sub-rule 

6A shall be inserted namely: "(6A) Number of fixed term employment 

workman." 

 

✓ Paragraph 3(a) of the Schedule IA, IESO Rules provides a classification 

of 6 category of workmen, wherein ‘fixed term workmen’ has been 

inserted as a seventh category and after Paragraph 3(d), the Paragraph 

3(da) shall be inserted providing: "a fixed term workmen is a workmen 
who has been engaged on the basis of written contract of employment for 

a fixed period: Provided that – (a) His hours of work, wages, allowances 

and the benefits shall not be less than that of permanent workman; (b) He 
shall be eligible for all benefits available to a permanent workman 

proportionally according to the period of service rendered by him even if 
his period of employment does not extend to qualifying period of 

employment required in the statute." 

 

✓ Paragraph 13 of IESO Rules deals with the termination of employment 

Sub-Paragraph (a) prescribes the notice period required for termination of 

permanent workmen and Sub-Paragraph (b) provides the procedure for 

termination of temporary workmen, which shall now be substituted with 

the following Sub-Paragraph:  "(b) Termination of Employment.—Subject 
to the provisions of the Industrial Disputes Act, 1947 (14 of 1947) – (i) no 

notice of termination of employment shall be necessary in the case of 
temporary and badli workman; and (ii) no workman employed on fixed 

term employment basis as a result of non-renewal of contract or  



 

 

 

 

 

employment or on the expiry of such contract period without it being 
renewed, shall be entitled to any notice or pay in lieu thereof, if his services 

are terminated: Provided that a temporary workman, who has completed 

three months of continuous service, shall be given two week’s notice of the 

intention to terminate his employment if such termination is not in 

accordance with the term of the contract of his employment: Provided 
further that when the service of the temporary workman, who has not 

completed three month’s continuous service, are terminated before the 

completion of the term of employment given to him, he shall be informed 

of the reasons for termination in writing and when the services of a badly 

workman are terminated before the return to work of the permanent 
incumbent or the expiry of his (badli’s) term of employment, he shall be 

informed of the reasons for such termination in writing." 

 
Lockdown Notifications – by Central & State Governments 
 

 
Both central and state governments have issued notifications concerning 

lockdown which employers should be mindful of. The said notifications have 

been summarised below. 

 

✓ On September 14, 2020, the Government of Kerala issued the quarantine 

norms and Standard Operating Protocol ("SoP") for registration of the 

guest workers and other specialized workers visiting the Kerala from other 

states in https://covid19jagratha.kerala.nic.in/ ("Covid19 Jagratha Portal") to 

ensure proper quarantine of the guest /specialized/essential workers  

 

 

 

 

 

 

visiting the state. The SoPs inter alia divided into following heads: (a) 

quarantine norms for guest workers visiting the state; (b) SoPs for 

registration of guest workers and specialised workers visiting Kerala from 

other states in Covid19 Jagratha Portal and (c) flow of data entered in 

Covid19 Jagratha Portal to athithi portal forthwith. 

 

✓ On September 13, 2020, the Government of Meghalaya promulgate night 

curfew in East Khasi Hills District with effect from September 14, 2020 

(Monday) upto September 21, 2020 (Monday) only for timings falling 

between 9 p.m. to 5 a.m. each day and issued the following prohibited 

orders: (a) any assembly or gathering without due permission; (b) 

operation of unregulated major markets and unregulated shopping 

complexes; (c) moving in public, work places and during transport without 

a mask; (d) incoming additional workforce from outside the state except 

for skilled, highly skilled, specialized professionals & technicians as 

regulated by instructions of Political Department, Government of 

Meghalaya; (e) operation of permitted shops, services, establishments, 

agricultural, industrial and commercial activities shall strictly adhere to 

the prescribed SoPs and National Directives of Government for Covid-19 

management in public places and work places including mandatory 

compliance to the advisories of Health and Family Welfare Department, 

without fail and (f) employers for all forms of activities including shops, 

services, establishments, agricultural, industrial, etc. shall ensure that 

Aarogya Setu application and behavioural change management app is 

installed and utilized by all their employees, without fail, with due 

monitoring. 
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